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IV.    INSTRUCTIONS FOR PART B.    FRINGE BENEFITS OF FULL-TIME INSTRUCTIONAL
FACULTY, ON 9/10-MONTH AND 11/12-MONTH SALARY CONTRACTS. ACADEMIC
YEAR  1987-88

Report the projected fringe-benefit expenditures which will be paid by the institution, local
government or State, to full-time instructional faculty during the academic year. Fringe
benefits should be reported only for those salaried instructional faculty reported in Part A
of this survey, excluding those on less than 9/10-month salary contracts {Section III). The
fringe benefits for all (male plus female) faculty on 9/10-month contracts should be
reported in Part B, column (1) indicating the number covered in column (2). Similarly, the
fringe benefits for all faculty on 11/12-month contracts should be reported in Part B
column (3) indicating the number covered m column (4).

Fringe benefits are defined as cash contributions in the form of supplementary or deferred
compensation other than salary. The employee's contribution should be excluded when
determining the dollar value of fringe benefits. Expenditures should be reported to the
nearest whole dollar. When an expenditure is reported for a fringe benefit the number of
persons receiving the benefit should also be reported.

LINES 1 and 2. Retirement Plans (other than Social Security}. Report contributions by the
institution, State and local government toward retirement on lines 1 or 2 according to the
vesting provisions of the institution's retirement plan. A vested retirement plan is defined
as one in which the full amount of the contribution by the institution, State and local
government, with accumulations thereon, will be made available as a benefit in case of
death while in service and with no forfeiture in case of resignation or dismissal from the
institution.

On line 1, report contributions toward retirement if they become vested in the faculty
member not later than the end of the 5th year of full-time service at the institution and
are not lost to the member if the member leaves the institution or moves to another state.
If the institution's retirement vesting provision meets the 5-year criterion, report all
contributions to the retirement plan on line 1 even though some faculty members may have
been employed less than 5 years.

On line 2, report expenditures for retirement plans in which the employer's contribution
becomes vested in the faculty member after 5 years or only upon retirement

LINE 3. Medical/Dental Plans. Report contributions to insurance plans which provide for
hospital, medical, surgical, or dental care.

LINE 4. Guaranteed Disability Income Protection. Report expenditures, through insurance or
otherwise, for long-term disability income payments (defined as salary in excess of 6
months) and not covered in other retirement or insurance plans listed on this form. These
payments are not to consist of the accumulation of unused sick-leave benefits.

LINE 5. Tuition Plan. Report cash payments and the dollar value of tuition waivers and
exchanges for dependents of faculty members to attend another institution or this
institution. If the tuition plan is available to all children of all faculty members to attend any
institution of their choice, please check "No" on line 5. If either of these conditions does
not apply, please check "Yes" on line 5. The number covered by this benefit should be the
number of faculty dependents receiving tuition, rather than the number of faculty members
covered by the benefits. If the number of faculty dependents who will recieve this benefit
in the academic year is unkown when this report is being prepared, apply the current rate
for the benefit to the number receiving tuition in that year to derive an estimate.
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